CURRICULUM COMMITTEE
COURSE CHANGES FORM
Present your course changes to the Curriculum Committee by the last meeting of December, for the changes to be included in next year’s catalogue.  Email the completed form to the Curriculum Committee chairperson at least one week prior to the Curriculum Committee meeting.  Also, bring a signed copy to the meeting, since the signatures are required in advance of presenting your course changes.  See the explanatory notes at the end, if needed.  Attach your course outline to the end of this form.
	1.
Course Presenter:
	Bob Topping

	2.
Course Department and Division:
	Utility Training Alliance Department

Harmony / Wilsonville Division

	3.
Course name, number, and title:
	Energy Industry Workplace Health Management
ERM 271

	4. Description of course change:
	This course was originally designed to address the advance compliance training of the utility industry. The course will still meet the original intent of the course to address specific workplace issues.  A change in practice of the utility industry requires this course to be more responsive to the management of health related issues that affect the workplace. This course change will allow the curriculum to better align with the practice of industry related management of health issues specific to the utility industry. The course change will address students that are tasked in a utility workplace setting with new supervisory and management responsibilities in the utility industry that focus on workplace health practices.

The outcomes of the course are intended for students who are working towards a supervisory or management position in the technical workforce in the utility industry 


	5. Reason for course change:

	The imminent retirement of over 70% of technical supervisors has seriously eroded the knowledge base in the utility industry. The current course was too broad and needed to be updated to focus on workplace health needs of the energy industry

	6. Is this course challengeable?


	Yes

	7. Curriculum Impact:
	Curriculum of the previous course will be enhanced to focus on the management of workplace health issues

	8. Internal Impact:
	The course will utilize existing Utility Training Alliance Department facilities and schedule. There will be no adverse impact on classroom use or scheduling. The Utility Training Alliance Department will notify the library and bookstore of references or text recommended or required for the course. Pre-requisites are not required 

	9. External Impact:  
	The course will be an elective to ERM degree requirements and can be utilized for AGS course electives. 


Instructor Signature _______________________________________________     Date ______________

Department Chair Signature ________________________________________     Date ______________

Dean Signature __________________________________________________     Date ______________

Approved ___ 
With discussion regarding:
Intended implementation date: ______Winter 2006_________     --OR--

Approval Pending ____
With regard to:
Bring back to committee on:  _______________     or     Intended Implementation Date:  _____________
#1
Put the name of the person who will present the course changes to the Curriculum Committee.
#5
Why is this course being changed?
#7
Clearly state if the course changes modify a program requirement.
#8
What impact might the course changes have at CCC?  For example, what impact might the course changes have on existing programs, the CCC facilities, the library, scheduling, enrollment services, advising /counseling, the bookstore, the testing center, and courses with similar content?

#9
Will this changed course transfer?  What other institutions offer similar courses?
This form was last updated October 7, 2005.  This form may be accessed via http://intranet.clackamas.edu/committees/cc
Attach your course outline:

